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CORE ELEMENTS OF MANUAL HANDLING LEGISLATION
Work Health and Safety Act
The WHS Act describes general duties and legal obligations in regard to WHS matters. It includes the responsibilities of the Person Conducting a Business or Undertaking (PCBU) and workers. Section 19 requires the PCBU to ensure the health, safety and welfare of their workers, and of people visiting their place of work. Relevant requirements include:

· Maintaining places of work in a safe condition,

· Ensuring the safe use, handling and transport of plant and substances,

· Providing and maintaining safe working environments and systems of work,

· Providing the information, instruction, training and supervision necessary to ensure the health and safety of workers.

There is also a general duty under Section 46 for the PCBU  to consult with workers about WHS matters, so that workers can contribute to decisions affecting their health, safety and welfare.

Section 28 requires workers to take reasonable care of their own health and safety as well as the health and safety of others who may be affected by their acts or omissions and to cooperate with the PCBU in their efforts to comply with OHS requirements by complying with reasonable instructions as well as policies and procedures.

Work Health and Safety Regulation 
The Work Health and Safety Regulation defines Hazardous Manual Tasks as:

“any task that requires a person to lift, lower, push, pull, carry or otherwise move, hold or restrain any person, animal or thing that involves one or more of the following”.
a) Repetitive or sustained force;

b) High or sudden force;

c) Repetitive movement;

d) Sustained or awkward posture;

e) Exposure to vibration.
Clause 60 requires the person conducting a business or undertaking to manage risks to health and safety relating to a musculoskeletal disorder associated with a hazardous manual task.
In determining the risk control measures to implement the PCBU must have regard to all relevant matters that may contribute to a musculoskeletal disorder, including;

a) postures, movements, forces and vibration relating to hazardous manual task; and
b) the duration and frequency of the hazardous task; and
c) workplace environmental conditions that may affect the hazardous manual task or worker performing it; and
d) the design of the work area; and

e) the layout of the workplace; and

f) the systems of work used; and

g) the nature, size, weight or number of persons, animals or things involved in carrying out the hazardous manual task.
The regulation also details the duties of designers, manufacturers, importers and suppliers of plant or structures.
The Code of Practice on Hazardous Manual Tasks defines a musculoskeletal disorder as an injury to, or a disease of, the musculoskeletal system, whether occurring suddenly or over time.  Conductions can include:

· sprains and strains of muscles, ligaments and tendons

· back injuries, including damage to the muscles, tendons, ligaments, spinal discs, 

nerves, joints and bones

· joint and bone injuries or degeneration, including injuries to the shoulder, elbow, wrist, hip, knee, ankle, hands and feet

· nerve injuries or compression (e.g. carpal tunnel syndrome)

· muscular and vascular disorders as a result of hand-arm vibration

· soft tissue hernias

· chronic pain.

The Code provides detailed information about how to identify hazardous manual tasks and their risk factors.  There is also a range of examples about how to control the risk.
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