Training Legislative Requirements
Work Health and Safety Act 2011
The WHS Act 2011 describes general duties and legal obligations in regard to WHS matters. It includes both PCBU and worker responsibilities. Section 19 requires PCBUs to ensure the health, safety and welfare of their workers, and other at their place of work. Specific requirements include:

· Providing the information, instruction, training and supervision necessary to ensure the health and safety of workers and others.

There is also a general duty for PCBUs to consult with workers about OHS matters, so that workers can contribute to decisions affecting their health, safety and welfare.

The PCBU is required to share relevant information with workers.

Work Health and Safety Regulation 2011

Clause 39 (2) of the Regulation requires that instruction, training and information provided to workers is suitable and adequate having regard to:
a) The nature of the work carried out by the worker; and

b) The nature of the risks associated with the work at the time the information, training or instruction is provided; and

c) The control measures implemented.

Part 3 required that, so far as is reasonably practicable tha the information, training and instruction provided is provided in a way that is readily understandable by any person to whom it is provided.
